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The Bergenfield Police Department recognizes that the critical mission of law 
enforcement justifies the maintenance of a drug free work environment through the 
establishment and use of a fair and reasonable employee drug-testing program. 

The police profession has several uniquely compelling interests that justify the use of 
employee drug testing. The public has a right to expect that those who are sworn to 
protect them are at all times both physically and mentally prepared to assume these 
duties. There is sufficient evidence to conclude that the use of controlled substances 
and other forms of drug abuse will seriously impair an employee's physical and mental 
health, and thus, their job performance. 
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Where police officers participate in illegal drug use and drug activity, the integrity of the 
police profession, and public confidence in it are destroyed. This confidence is further 
eroded by the potential for corruption created by drug use. 

The goal of law enforcement drug testing must be to send a message that any drug use 
by officers, at any time, is unacceptable, and this agency is prepared to enforce that 
philosophy by using drug testing technology to the fullest extent. The identification and 
eradication of drug use within this agency is Gompelling and necessary for the 
protection of the public. 

The following policy is promulgated by guidelines set forth by the Attorney General of 
the State of New Jersey and the Bergen County Prosecutor's Office. 

The purpose of this directive is to establish a policy and procedure for drug testing of 
applicants, trainees, random drug testing of sworn department personnel, and for drug 
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testing based on particularized individual reasonable suspicion. 
In order to ensure the integrity of the Bergenfield Police Department, and to preserve 
public trust and confidence in a fit and drug free police profession, this department has 

1 instituted a drug testing program to deter prohibited drug use by sworn personnel. 

It shall be the policy of the department to maintain all drug testing records with the level 
of confidentiality required for internal affairs files pursuant to the New Jersey Attorney 
General Guidelines Internal Affairs Policy. 

Definitions: 

A. Applicant- any person who applies for the position of police officer within the 
Bergenfield Police Department. 

B. ,fl!Jf<iiheme Dt:llJ:l.~.lestin.IJIRandoifilaet- is the software program used by the 
Bergenfield Police Department provided and mandated by the Bergen County 
Prosecutor's Office to randomly select personnel to be tested for narcotics use. 

C. Drug Test- is the compulsory production and submission of urine by an officer in 
accordance with these established procedures, for laboratory analysis to detect 
prohibited drug use. 

D. Officer-is a sworn police officer, regardless of rank or assignment, who is 
responsible for the enforcement of the criminal laws of this state. 

E. Patrolman's Benevolent Association (P.B.A.l Local 309- the collective bargaining 
unit representing the members of the Bergenfield Police Department. 

F. Particularized Individual Reasonable Suspicion- is that quantity of proof or 
evidence that is more than a hunch, but less than probable cause. Reasonable 
suspicion must be based on specific, articulable, objective facts and any rationally 
derived inferences from those facts about the conduct of an individual that would 
lead a reasonable person to suspect that the individual is or has been using drugs 
while either on or off duty. 

G. Police Officer- See "Sworn Personnel." 

H. Positive Result- is the result given to a specimen that is tested and confirmed to be 
positive for a controlled substan.ce following laboratory analysis and a review by a 
medical review officer at the laboratory after comparison with the Medication 
Information Report and it is determined that any substance listed in the report does 
not explain the test result. · 

I. Random Selection- is defined as the method by which every officer regardless of 
rank or assignment has an equal chance of being selected for drug testing each and 
every time a drug test is conducted. 

J. Reasonable Suspicion- See "Particularized Individual Reasonable Suspicion." 
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K. Recruit/Trainee- is any appointee who is undergoing mandatory basic training in a 
Police Academy. 

L. Supervisor- is an officer formally assigned to a position having day-to-day 
responsibility for supervising subordinates, or who are responsible for commanding 
a work unit. 

M. Sworn Personnel- are sworn police officers employed by the Borough of 
Bergenfield. 

PROCEDURE: 

A. Testing of an Applicant: 

1. An applicant for the position of police officer shall be required to submit a urine 
specimen at any time prior to employment. 

2. Negative test results are a condition of employment. 

3. A positive test result will result in: 

a. The applicant being dropped from consideration for employment; 
b. Trigger the applicant's name to be reported to the Central Drug Registry 

maintained by the New Jersey State Police, and 
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c. Precludes the applicant from being consid,eredfor future law enforcement 
employment for a period of two years frtiJrHllJir2~at~ ~~~~~,~;gflJ~~,t~,$~ 

5. All samples collected will be delivered to the NJ State Police Laboratory for 
testing. 

6. Any Bergenfield police officer who is an applicant in another jurisdiction and 
yields a positive drug test after undergoing drug testing by that jurisdiction in 
comportment with the guidelines established by the Attorney General of the 
State of New Jersey shall be: 

a. Immediately suspended from all duties; 
b. Terminated from employment as a police officer upon final disciplinary 

action; 
c. Reported to the Central Drug Registry maintained by the NJ State 
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Police; 
d. Permanently barred from future law enforcement employment in the 

State of New Jersey. 
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1. Recruits/trainees shall be required to sµbmit one or more urine specimens for 
testing at any time while they attend a mandatory basic training course. All 
drug testing conducted during mandatory basic training will comply with the 
rules and regulations established by the Police Training Commission. 

3. All newly appointed officers shall be informed that drug testing is mandatory 
during their basic training and they may be randomly selected for testing 
based on this policy which $hall be conducted at a minimum of twice per 
year. 

4. Negative results are a condition of continued employment. 

5. A positive test result will result in the following: 
a. The recruit shall be immediately dismissed from the police academy 

and immediately suspended from this department. 
b. The recruit shall be terminated from employment as a police officer 

upon final disciplinary action. 
c. The recruit's name shall be reported to the Central Drug Registry 

maintained by the New Jersey State Police. 
d. The recruit shall be permanently barred from future law enforcement 
\ employment in the State of New Jersey. 
e. Refusal to submit to a drug test shall result in the same penalties set 

forth above. 
f. Individual trainees may also be required to submit a urine specimen 

for testing when there exists reasonable suspicion to believe that the 
trainee is illegally using drugs. A recruit/trainee shall be ordered to 
submit to a drug test based upon reasonable suspicion only with the 
approval of the Bergen County Prosecutor, the Chief of Police, or the 
Director of the Police Academy. 

C. Testing of Sworn Personnel by Random Selection 

1. Urine specimens shall be ordered from police officers who have been 
randomly selected to submit to a drug test. 
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3. True random selection is ensured by a method of selecting employees for 
drug testing in which every member of the agency, regardless of rank or 
assignment, has an equal chance of being selected each and every time a 
selection is made. Therefore, the name' of every sworn member of the 
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,departrnent, regardless ofrcrnk or assignment, shall be entered into the 
'Sfllt?l5}1§,~:~ififillitli~~~i~~'~\o!'l;e~~ so there is an equal chance of being selected for 
every random drug test. 

he Chief or designee shall cause to be generated a random number of 
officers, to ensure at a minimum 10% of the de artment's sworn members 
are selected. 

6. A minimum of 10 percent of the total number of sworn officers within the 
Bergenfield Police Department shall be randomly tested. Testing shall be 
done. at. a minimum of ;,:> . ,t20,~,:~;;iJ\i~}ja{]ea:st':~wice1·iil: 
l~~~,;-~j~ilO~ ~.a' .... The numb~;··of officers seleded, 
dates, and frequency of drug testing shall be at the sole discretion of the 
Chief of Police. 
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7. Negative results are a condition of continued employment. 

8. A positive test result will result in the following: 

a. The officer shall be immediately suspended from all duties. 
b. The officer shall be terminated from employment as a police officer 

upon final disciplinary action. 
c. The officer's name shall be reported to the Central Drug Registry 

maintained by the New Jersey State Police. 
d. The officer shall be permanently barred from future law enforcement 

employment in the State of New Jersey. 
e. Any officer who·refuses to submit to random drug testing shall be 

subject to the same penalties set forth above. 
f. Any officer randomly selected who is on any type of leave or day(s) 

off, or away on official business shall be immediately tested upon their 
return to work without exception. 

g. Any employee of the Bergenfield Police Department who discloses the , -
identity of an officer selected for random drug testing, the fact that a 
random drug test is scheduled, or that they had supplied a sample for 
random drug testing shall be subject to disciplinary action, as well as 
possible criminal charges as annotated in the New Jersey Code of 
Criminal Justice, NJSA 2C:36-10. 

h. Any employee of the Bergenfield Police Department who offers for 
sale or rental, or who manufactures, sells, transfers or gives to any 
person, any urine sample, instrument, tool, device or substance 
adapted, designed or commonly used to defraud the administration of 
a drug test or takes any other action to defraud the administration of a 
drug test for themselves or another person shall be subject to 
disciplinary action as well as possible criminal charges as annotated in 
the New Jersey Code of Criminal Justice, NJSA 2C:36-10. 

D. Testing of Sworn Personnel by Reasonable Suspicion: 

1. In addition to random testing, urine specimens shall be ordered from any 
police officer when there is reasonable suspicion to believe that the officer is 
illegally using drugs. Urine specimens, for this purpose, shall not be ordered 
from the officer without the approval of the Ber en Count Prosecutor or the 
Chief of Police. ·· · · · ·. ·· · · · · l 

2. A negative test result is a condition of continued employment. 
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3. A positive test result will result in the following: 

a. The offic~r shall be immediately suspended from all duties. 
b. The officer shall be terminated from employment as a police officer 

upon final disciplinary action. ", 
c. The officer's name shall be reported to the Central Drug Registry 

maintained by the New Jersey State Police. 
d. The officer shall be permanently barred from future law enforcement 

employment in the State of New Jersey. 
e. If an officer refuses to submit to a drug test based on reasonable 

suspicion after being lawfully ordered to do so, the officer is subject to 
the same penalties as for those who test positive for the illegal use of 
drugs, enumerated above. 

f. Any officer who has reason to believe that a member of this agency is 
utilizing illegal drugs must report that suspicion to the department 
immediately or face disciplinary action. 

g. Any officer having reasonable suspicion of illegal drug use by another 
officer must report it by way of a confidential report to the Chief of 
Police or Internal Affairs Commander immediately. The report shall 
detail the facts that form the basis of reasonable suspicion of illegal 
drug use or be subject to disciplinary action. 

E. Notifications: 
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1. A representative of the P.B.A. shall be notified of every selection process and 
may witness the random selection process. 

2. When it has been determined that reasonable suspicion exists, the 
appropriate Bureau Commander, OIC, or Internal Affairs officer will go to the 
subject officer at the officer's work assignment and order that officer to 
accompany him/her to a designated lavatory to collect a urine specimen. 

3. Officers who have been randomly selected shall be contacted by the 
appropriate Bureau Commander, OIC or Internal Affairs officer at their work 
assignment and shall immediately report to the designated lavato to submit 

ecimen. If the officer is off dut , on a leave of an kind, 

regardless of the length or reason for the leave. 

4. The order to provide a urine sample for drug screening is a direct order from 
the Chief of Police. No officer has the right to refuse the order, the right to 
have a union representative or attorney present at the time of the specimen is 
collected, nor the right to delay the order for any reason. 

' 
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F. Acquisition Procedures: 

This section applies to both random selection and reasonable suspicion testing of 
police officers: 

1. . ........ .. {Ji'.Tu~~t!~@u·oii,Q;frl.~~1 .:~~a~!a;~:'.ma~:1~QF~:~':tB~1·;~~~:~1~1fi!~.~; 
·pr,•: ··.The monitor(s) shall ~VI.' be of the same gender as the officer 
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selected. In the event of any conflict, Cl "!lonit()r m(:lY,~~ requ~~!~d fro~ ...... . 
anq!her law e.nforceme11t a ency. Jr ·· ~r~f1li 1~ ~el~c;;t~d:t~:.\t8~~ 
rt:~rt~ •. ·• · · · · p·r;~~'.§J.gp 

4. 

~~;~U;p~':;tl~~· roe:;~ ,~The Chief of 
Police will also designate the bathroom(s) to be used for collections . 

. erri'~~nt 
,rau~~~~'tins 

. . .. . .. " r ,;J~.bi~' t~;~~y ~r~ . 
f,\li Jth~::$~~1.;1 (It is important to note that this will be the only 
opportunity for the tested officer to disclose the medication they have 
taken. Any Officer who yields a positive test result will not be given 
another chance to list any medication they have taken). 

'>,a:Dt~g 
c1 1orn;:. 
n f<S~irr'f· 

.• v~ r!f: 
QY; ... Q.~.Qqr. · · It is important to 
note that this will be the only opportunity for the tested officer to 
disclose the medication they have taken. Any Officer who yields a 
positive test result will not be given another chance to list any 
medication they have taken). 
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The monitor of the specimen acquisition process shall be 'responsible for: 

5. ~Jit;~;;~~li~i~t~ill; @Ji!.~ ' 
(httgs://gowerdms.com/docs/223921 ??g=monitor) and shall complete the 
Specimen Acquisition Report (see attached, Form'.') form for each officer 
tested. It is the duty of the monitor(s) to ensure that allrequired 
documentation is fully and accurately completed J?!~,;;~hi~'irt1~~r s~:brnitti!~fil~~ 
lii~flld~ffll in accordance with this policy. · · · · · · · · · 

9 
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'lfllni~ilffcimiill1»itflri;tli~m*jftmiiliur:i 

1. 
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~~< 
3. Officers must provide the specimen upon being ordered to do so. Officers 

shall not be permitted to consult with anyone prior to submitting the 
specimen. Any attempt to delay the submission of a specimen, based 
upon his or her desire to consult with anyone, will be treated as a 
refusal. At no time with the monitor lose sight of the officer to be 
tested. 

11 
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G. •I specimen 

If the first test results are negative, the second sample will be destroyed 

IE!lf the test results produce a positive reading, the officer , ,a'Y\lci,nly 
,... . i'.'YHl~f ..... , ;~~ti·~~i;Q~~~1m·&6 

The ml specimen ;w'iU: be released :\\y.thl!llSMEIC under the following 
circumstances: 

1. This department is notified by the State of New Jersey Toxicology 
Laboratory that the ~fa~~t specimen tested positive for a controlled substance(s); 

and 
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2. Thisdepartment 
~~~re~JJI!e:~··\1Q11 

··:~J the officer that the first specimen tested ~~§'i~jY,ei~~tB~ 
".}; 

and 

d. Any officer or employee of the Bergenfield Police Department who 
knowingly tampers with any spec,imen or otherwise compromises the 
testing process shall be subject to disciplinary action and may also face 
criminal charges as annotated in the New Jersey Code of Criminal 
Justice, NJSA 2C:36-10. 

H. Accidental/Inadvertent Exposure: 
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1. Any officer who believes that they may have been exposed to any substance 
that could render a positive test result must notify this department 
immediately after the exposure. If the exposure occurs on duty, the officer 
must immediately notify their supervisor. A report detailing the exposure shall 
be forwarded to the Chief of Police or the Internal Affairs Commander 
through the chain of command. If the exposure occurs off duty, notification 
must be made to the department shift commander without delay. 

2. Test Result that is Precipitated by Lawful and Reported Prescription 
Medication: 

a. Any test that reveals the presence of a drug listed on the officer's 
Medication Information Report will be reported to this department. 
This result will be reported with the explanation that the substance was 
listed on the Medication Information Report. The Chief of Police will 
have the option of causing further investigation into the propriety of the 
listed substance and its use. 

I. Submission to the New Jersey State Toxicology Laboratory within the Division 
of Criminal Justice 

A. ~II 1~rine,~am~les for drug il~i\l'.I' "':'ill .be sub~i~t~d to the. N~w Jers~y State ,-1 
---~Toxicology Laborator w1th1n the D1v1s.1on of Criminal Justice b ersonnel 

lllliflilil· 
B. Every eff()rt willbetaken to deliver the collected samples to the lab ·~1'1$!\)pn$!ij$:',~:Qs~l11>Je 

·1t~:~?£~lillt~::~~11;~1i~m1i. · ··· · · ·· ·· ···· · · ·· · · 

C. In the event a specimen cannot be submitted to the laboratory within 24 hours of their 
collection, the specimens shall be stored in a controlled access refrigerator (Evidence 
Refrigerator, until such time as the can be delivered to the State Toxicolo 
Laborato . 

D. Samples will be delivered to the NJ -·-Ill-by an 
Internal Affairs Officer or an officer designated by the Chief of Police. Members of the 
Records Bureau or the Internal Affairs Unit who have been randomly selected will be 
prohibited from transporting or handling the urine specimen after they have given their 
sample~ to their monitor. Officers violating this will be subject to discipline and criminal 
charges. 

E. If the IA officer or the Records Bureau officer(s) are randomly selected, the Chief will 
make arrangements to select a different monitor and transporter of the urine 
specimen(s). 
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H. The chain of custody procedures established for the collection of urine specimens and 
their subsequent submission to the New Jersey State 11-111 Toxicological 
Laboratory within the Division of Criminal Justice shall be adhered to as set forth in the 
Attorney General's Law Enforcement Drug Testing Policy and our department policy on 
evidence collection OD-401. 

I. In addition to the sealed container, all submissions must be packaged in an outer cooler 
·to provide for the integrity of the test specimens. 

J. Analysis of Specimens 

a. Amphetamines 
b. Barbiturates 
c. Benzodiazepines 
d. Cocaine 
ei 'M!:iri'1ttl'il:ti~l·

1

••• '-· ··: . ,·.,,.,,.. :. '. ... »,<ii. .I'" 

f. Methadone 
g. Opiates 
Hll;1;;<Q:(ti1~~.;ofre''"t,~i,~m 1'~ti~;~1!.ik' 
.::".!.~th , '~:.J.;StW.~;'.<',·'/ .. / ~1~'f??//JL', .. ·<~Jv~,,),i~ .. >'?: 
i. Phencyclidine · 

··r:r~~~t.l~ ,ao~~;~~i~. 

I' 

c mtne• 's""~ii~e··. : ~~f1'*0'.1'.o'''''~yr~;,il':~1ftft~t:1··01 • ~l"''u'·.•'t'';1lii~·s' : a•tw'o' t~j't.tS~e•J:rj~o/i4~i1i~~:il!~'a' 'n"al\~$1;~;$p·. i;gfm~;<ensr; 
" tj,{',;;;, ,i;:;, :1.1,)!i.11 HJ, . .. \?-<.•I·'/""'~ .. · L.c;!,''>~;i1!'1'!i! :.,er~ •.: ,. h,R~,,,,ffe,,,,!'Z·,·.·1.}/}fj,c·li"Jblf.,}fjf"f,, ·"!ll?1 .. ,, ,.;l:Q(~ . >., ,,, .... ''"",¥'f\\1 i . I ''""·',i}}J I , ffi~ 

1. 
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\ 

2. 

D. 

E. 

F. Every law enforcement executive may request that one or more specimens be analyzed 
for the presence of steroids, ~~.;~~lf'.1~l~~it~&?nf.i~~~~~~~2·qRlt&I~~t~?tJs. 

K. Drug Test Results 

A. 

B. In some cases, the State Toxicology Laboratory will report that a specimen tested 
positive for a particular substance and that the information on the medication 
information form explains the test result. For example, the Laboratory may report that a 
specimen tested positive for barbiturates and a prescription for that barbiturate was 
listed on the form by the officer. At this point, it is the responsibility of the submitting 
agency to determine whether the officer had a valid prescription for that drug. Officers 
who do not have a valid prescription are subject to disciplinary action including, 
termination by the agency. 

C. Under no circumstances will the State Toxicology Laboratory provide law enforcement 
agencies with verbal reports of drug test results. In addition, no individual or agency 
may ask the Laboratory to conduct a second analysis of a specimen that has already 
been analyzed. 

L. Consequences of a Refusal to Submit to a Drug Test 
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A. The Chief shall make a determination whether an applicant, trainee or officer refused to 
submit to a drug I test; 

I 
,··px• , ·, I 

B. Any '~ef~$Fl1 to s~bmit to a drug test ordered in response to reasonable suspicion or 
random selection shall be immediately suspended from all duties; 

M. Record Keeping 

A. The Internal.Affairs Commander shall maintain all records relating to the drug t~~~hl\g of 
applicants, trainees and the sworn members of the department. 

B. For all drug t~i'l~~. the records shall 'tq~1'~'~~~l.li~ll'~~~J:J(tlmtit.~~'.:to: 

1. The identity of those ordered to submit urine samples; 

2. The reason for that order; 

3. The date the urine was collected; 

4. The monitor of the collection process; 

5. The chain-of-custody of the urine sample from the time it was collected until the time 
it was received by the New Jersey State -11111 Toxicology Laboratory 
within the Division of Criminal Justice; 

6. The results of the drug screening; 

7. Copies of notification to the subject; 

8. For any positive results, documentation from the officer's physician that medication 
was lawfully prescribed and does not render the officer unfit for duty; 

9. For any positive result or refusal, appropriate documentation of disciplinary action. 

C. For random drug screening, the records will also include: 

1. A description of the process used to randomly select officers for drug ~~,Jf.i:~:fl~ 

2. The date of that selection; 

3. A copy of the document listing the identities of those selected for drug ~~{~~:§; 

4. A list of those who were actually tested; l~Ci 
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5. The datet~)~~bl1ij$~~Itflliil~~r~~~~1€~;;t~§f&'ii. 

D. Drug t~~ii}Qg, re~<J~9s shall be maintained with the level ~f:pgQfi<l(f:Nt~Iality required for 
internal affairs ~j,l~i pursuant to the New Jersey Internal Affairs Policy and Procedures. 

N. Reporting Requirements: 

1. In the event of a positive drug test by an officer during a random test or 
during a reasonable suspicion test, or a refusal by an officer to submit 
to any drug test, the Chief of Police shall provide a confidential written notice 
usin'g B'CPO Notification of Drug Testing form to the County Prosecutor or 
designee within 10 days. Upon completion of any disciplinary action, the 
Internal Affairs Supervisor shall report the discipline to the County Prosecutor 
or designee. The Notification of Drug Testing form must be delivered to the 
Bergen County Prosecutor's Office within ten (10) calendar days (including 
weeken~s and holidays) from the date of testing. Forms can be hand 
delivered and or mailed (stamped "Confidential") to: 

Bergen County Prosecutor's Office 
c/o Confidential Investigations Unit 
Two Bergen county Plaza 
Hackeqsack, NJ 07601 

2. The Chief of Police or designee shall submit an annual report to the Bergen 
County Prosecutor or designee by December 1 of each calendar year using 
BCPO Annual Result of Drug Testing form. The report shall contain the 
following: 

a. The dates of testing conducted during the year, 
b. The total number of sworn officers employed by the agency, 
c. The total number of sworn officers tested, and 
d. The total number of sworn officers who tested positive. 
e. The total number of sworn officers who refused a test. 

0. Central Drug Registry 

A. The Chief of Police shall notify the County Prosecutor who shall, in accordance with the 
Attorney General's Guidelines, notify the Central Drug Registry maintained by the State 
Police of the identity of any swdrnl law enforcement officers, applicants and trainees, 
who test positive for the illegal use of drugs or refuses an order to submit a urine 
sample. 

B. The notification of the Chief of Po!ice to the County Prosecutor, who shall then notify 
the Central Drug Registry in accordance with the Attorney General's Guidelines, shall 
include the following information as to each individual; · 
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1. Name and add~ess of the submitting agency; -!11111. 
2. Name of the individual who tested positive; 

3. Last known address of the individual; 

4. Date of birth; 

5. Social security number; 

6. SBI number (if applicable); 

7. Gender 

·a. Race 

9. Eye Color 

10. Substance the individual tested positive for or circumstances of the refusal to submit 
a urine sample; 

11. ,~~~~s~:t4i\h~,0d,~~~~~t1~~.·~a1t~~§t 

12. Date of [im~l dismissal or l~fltlta!fft@1 from the agency; and 

13. Whether the .individual was an applicant, trainee or sworn law enforcement officer. 

C. The certification section of the notification form must be completed by the Chief of 
Police and notarized with a raised seal. 

D. Notifications to the Central Registry shall be sent to: 

Division· of State Police 
State Bureau of Identification 
Central Drug Registry 
P.O. Box 7068 
West Trenton, NJ 08628-0068 

E. Information contained in the central registry may be released by the Division of State 
Police only under the following circumstances 

1. in response to an inquiry from a criminal justice agency as part of the background 
investigation process for prospective or new personnel. 

2. in response to a court order. 

P. Confidentiality: 

1. Random drug testing policies adopted by the Bergenfield Police Department 
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shall be made available to the public upon request as per the Open Public 
Records Act (OPRA). Department Policy shall also be posted on department 
website at 
www.bergenfieldpd.org 

2. Any written reports created or submitted pursuant to this policy that identify 
specific officers are confidential and not subject to public disclosure. 

Q. Adherence to New Jersey Attorney General Guidelines: 

1. Any and all issues or points not specifically covered herein shall be controlled 
by the NewJer~ey Attorney General's Law Enforcement Drug Testing Policy, 
revised · ~n~1;!'.:;;.no~~<lt· 

' =:'fa"·.;x<~;/\,~·~n~ ,,,.,,)J"':~~,~ 

Click link below for Monitor checklist: 

https://powerdms.com/docs/2239217?q=monitor 

VIOLATIONS: 

A. Any Sworn Personnel who violates the provisions of this General Order shall be 
subject to progressive disciplinary action, criminal charges, and the possibility of 
termination. 

B. Any Employee of the Bergenfield Police Department who performs any act for the 
purpose of defrauding the administration of a drug test may be subject to the 
penalties and provisions as annotated by the New Jersey Code of Criminal Justice in 
NJSA 2C:36·10, disciplinary charges, and termination. 
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ATTACHMENT A 

DRUG TESTING APPLICANT NOTICE AND ACKNOWLEDGMENT 

I, , understand that as pa1t of the pre-employment process, the 
---------------will conduct a comprehensive background investigation to 
determine my suitability for the position for which I have applied. 

20 

I understand that as part of this process, I will undergo diug testing through urinalysis. I understand that 
a negative diug test result is a condition of employment. I understand that if I refuse to undergo the 
testing, I will be rejected from employment. 
I understand that ifl produce a positive test result for illegal drug use, I will be rejected for employment. 
I understand that ifl produce a positive test result for illegal drug use or refuse to take the test that 
information will be forwarded to the Central Drug Registry maintained by the Division of State Police. 
Information from that registry can be made available by court order or as part of a confidential 
investigation relating to employment with a criminal justice agency. 
I understand that ifl produce a positjve test result for illegal diug use and am not currently employed as 
a sworn law enforcement officer, I will be barred from future law enforcement employment in New 
Jersey for two years from the date of the test. After this two-year period, the positive test result may be 
considered in evaluating my fitness for future criminal justice employment. 
I understand that ifl am currently employed as a sworn law enforcement officer and I produce a positive 
test result for illegal drug use, my current law enforcement employer will be notified of the positive test 
result. In addition, I will be dismissed from my law enforcement position and I will be permanently 
barred from law enforcement employment. 
I have read and understand the information contained on this "Applicant Notice and Acknowledgment" 
form. I agree to undergo drug testing through urinalysis as part of the pre-employment process. 

Signature of Applicant Date Signature of Witness Date 
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ATTACHMENTB 

DRUG TESTING TRAINEE NOTICE AND ACKNOWLEDGMENT 

I, ___________ , understand that as part of the program of training at the 
_______________ , I will undergo unannounced d1ug testing by 
urinalysis during the training period. 
I understand that a negative dtug test result is a condition of my continued attendance at 
the above listed training program. I understand that if I refuse to undergo the testing, I 
will be dismissed from the training program and from my law enforcement position. 
I understand that if I produce a positive test result for illegal drug use, I will be dismissed 
from the academy. 
I understand that if I produce a positive test result for illegal drug use, the academy will 
notify my employer of the positive test result. In addition, I will be permanently 
dismissed from my law enforcement position. 
I understand that if I produce a positive test result for illegal drug use or refuse to take 
the test, that information will be forwarded to the Central Drug Registry maintained by 
the Division of State Police. Inf01mation from that registry can be made available by 
court order or as part of a confidential investigation relating to employment with a 
criminal justice agency. 
I understand that if I produce a positive test result for illegal drug use, I will be 
permanently barred from serving as a law enforcement officer in New Jersey. 
I have read and understand the information contained on this "Trainee Notice and 
Acknowledgment'' form. I agree to undergo drug testing through urinalysis as part of the 
academy training program. 

Signature of Trainee Date Signature of Witness Date 
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ATTACHMENT C 

DRUG TESTING OFFICER NOTICE AND ACKNOWLEDGMENT 

I, , understand that as part of my employment with 
_______________ , I am required to undergo unannounced d1ug 
testing by urinalysis either through a random drug testing procedure or where there is 
reasonable suspicion to believe I am illegally using drugs. 
I understand that a negative drug test result is a condition of my continued employment 
as a sworn officer at the above listed depai1ment. 
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I understand that if I produce a positive test result for illegal drug use, it will result in my 
termination from employment. 
I understand that if I refuse to undergo testing, it will result in the same penalties as a 
positive test for the illegal use of dn1gs. 
I understand that if I produce a positive test result for illegal drug use or refuse to take 
the test, the information will be fo1warded to the Central D1ug Registry maintained by 
the Division of State Police. Information from that registry can be made available by 
court order or as part of a confidential investigation relating to my employment with a 
criminal justice agency. 
I understand that if I produce a positive test result for illegal drug use, I will be 
permanently barred from future employment as a law enforcement officer in New Jersey. 
I understand that if I resign or retire after receiving a lawful order to submit a urine · 
specimen for drug testing and do not provide the specimen, I shall be deemed to have 
refused to submit to the drug test. 
I have read and understand the information contained on this "Officer Notice and 
Acknowledgment" form .. l agree to undergo drug testing through urinalysis as a 
condition of my continued employment as required by law. 

Signature of Officer Date Signature of Witness Date 
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FORMD 
BERGENFIELD POLICE DEPARTMENT 

MEDICATION INFORMATION REPORT 

PAGE 23 

As part of the drug testing process, it is essential that you inform us of all medications you have taken 
within the last fourteen (14) days. Please carefully and completely fill out the information below. 
Mark C8J all that apply: 

D During the past fourteen (14) days, I have taken the following medication prescribed by a 
physician. 

NAME OF MEDICATION PRESCRIBING PHYSICIAN DATE LAST TAKEN 

D During the past fourteen (14) days, I have taken the following non-prescription medication(s) 
(cough medicine, cold tablets, analgesics, diet medication, nutritional supplements, etc.) 

NAME OF NON-PRESCRIPTION MEDICATION/SUPPLEMENT DATE LAST TAKEN 

I 

D During the past fourteen (i4) days, I have taken NO prescription, non-prescription medication or 
nutritional supplements. 

DATE: 
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ATTACHMENT 

E 

State Toxicology Laboratory 
Edwin H. Albano Institute of Forensic Science (IFS) 

325 Norfolk Street 
Newark, New Jersey 

973-648-3915 

From Garden State Parkway North: 
1. Take Exit 144, South Orange Avenue. 
2. Make a right on South Orange Avenue. 
3. Continue about 25 blocks to intersection at Bergen Street (UMDNJ campus is on left.} 
4. Continue down South Orange Avenue past traffic light to driveway on left before two story brick 

building (IFS). 

From Garden State Parkway South: 
1. Take Exit 145, East Orange. 
2. Take 1-280 East to first exit (Newark). 
3. Make a right on First Street. This becomes Bergen Street. 
4. Continue to fifth traffic light at South Orange Avenue. 
5. Make a left. 
6. Continue down South Orange Avenue past traffic light to driveway on left before two story brick 

building (IFS). 

From New Jersey Turnpike North: 
1. Take Exit 14, Newark. 
2. After toll plaza, take 1-78 vyest (express or local). 
3. Take Exit 56, Hillside Avenue. 
4. Continue on Hillside Avenue to end at Avon Avenue. 
5. Make left on Avon Avenue. 
6. Continue one block to traffic light on Irvine Turner Blvd. 
7. Make right on Irvine Turner Blvd. (which becomes Jones St.) and continue to traffic light at South 

Orange Avenue. 
8. Turn left and enter first driveway on right behind two story brick building (IFS). 

From New Jersey Turnpike South: I 

Take Exit 15W to 1-280 West to Exit 148, Clifton Avenue. 
1. At the traffic light, make a left. 
2. Continue on Clifton Avenue to eighth traffic light at South Orange Avenue and Norfolk Street. 
3. Turn right and ent~r first driveway on right behind two story bi'ick building (IFS). 
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ATTACHMENT F 
NOTIFICATION TO THE CENTRAL DRUG REGISTRY 

AGENCY SUBMITTING 

AGENCY PHONE 

·ADDRESS CITY STATE I ZIP 

CONTACT PERSON TITLE PHONE 

PERSON TO BE ENTERED 

LAST NAME FIRST NAME INITIAL , ,GENDER RACE I EYECOLOR 

rrHIS PERSON WAS: D APPLICANT D TRAINEE 

D SWORN OFFICER- D SWORN OFFICER- REASONABLE SUSPICION 
RANDOM 

ADDRESS 

CITY STATE I ZIP 

DOB 
ISSN 

SBI NUMBER (IF KNOWN) 

REASON FOR NOTIFICATION 

THE PERSON LISTED ABOVE 0 TESTED POSITIVE FOR 
(IDENTIFY SUBSTANCE) 

OR 

0 REFUSED TO SUBMIT A URINE SAMPLE 

DATE OF THE DRUG TEST OR REFUSAL DATE OF FINAL DISMISSAL OR SEPARATION FROM AGENCY 

CERTIFICATION (Must be come.Jeted b~ Chief or Director. Must be notarized with raised seall 

I hereby affirm that the above information is true and correct to the best of my knowledge. 

Print Name Title 

Sworn and subscribed before me this day of 

(Seal) 

Mail to: Division of State Police Records and Identification Section 
P.O. Box 7068 
West Trenton, New Jersey 08628-0068 

Signature 
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1-Number: 

PAGE 

BERGENFIELD POLICE DEPARTMENT 
FORMG 

SPECIMEN ACQUISITION REPORT 

I Date: I Time: I Monitor: 
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You are hereby ordered to submit to a drug screening pursuant to General Order P-215. 
This test is being ordered based on: 

D You have been randomly selected; or 

D There is reasonable suspicion to believe that you are illegally using drugs, 

You are further ordered to supply the monitor two samples of your urine so that this 
testing can take place. 

Failure to comply with this written order at the direction of the monitor will result in 
disciplinary action to include your termination from this department. 

Location where samples were obtained: 

Location where samples were stored if applicable: 

Date samples were taken to State Toxicology Laboratory: 

Samples delivered Date delivered: Samples received Date received: 
by: by 

Test results: Date and time test result was received: 

2nd Specimen 

Location where second specimen 
stored: 

Disposed: 0Yes 0No Released to: 

Date/Time of release: Released by: 



·. 

BERGEN COUNTY .PROSE(:t.JTOK'S OFFICE 
NOTIFICAllf)N; OF DRlJG TESTING 

TESTEil 
ClFFICER 

OFFICER 
REQVJ3STING 

THE TEST 

·o·· .. 

POSITIVE• 
AAND01Vf 

TEST 
... · .... 

NOTIFlCATION'OF POSITIVE R.ESUl.t 
(CHECK ONE) 

On the above referenced date1t:he tested officer, who was rane;lorrdy 
$~lecte4, Y:J¢lded <l.' positjvy drµgtest .:ri;isult' 

[] 
REFUSAL OF Ottthe above:referenced dateithe officefrefusedto previde a.tes;titig 

RANDOM TEST santple• for a. r~ndcmi q:tµg te$t. 

POSIT.IVE Qn'the abo;ye·xeferenced date, .. based o.n. the adininistration of a 
0 REAS(JNABLll teasonable sus,pfoion.drugtest, thetested officeryieldedatJositive 

SUSPICION TEST dtiig testtesult 

[] 
·. ... ..· .· .. 

·Party .rnaking 11otification; t>ate ofNGrit'iciitioti.; · , . . . .. ·· . · .... · .. . .. · .. \ 

. 

. 
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B.ERGEN.COUNTY PROSECUTOR'SOFFICE 
ANNUAL WtSOLtS OF DRUG· TES1'.lNG. 
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. ·oerrnrt1J1er)•t:: 

Year: 

TOTAL NUMBER OF SWORN QFFtCERS' 
JNTHEEN'rIRE l)f)f'.ARTM$Nt' 

DATES ·OFRANDOM'TESTIN'G 
(must·Hst2·ormore 'a:tes in c~lendaryeat) 

TOT~L NOMBER OF•SWORN OFEtCERS 
~PPMLY ·TJS$TEQ fORaACllPA1.'a .. A.ND 

TOTAL 

. FIRST TEST: 

• , .. •' ! ... · ' 

SEGOND TEST: 

FIRSTTEST: 

SECOND TEST: 

TOTAL !E$'):'ED: 

.. .. ·. 

REFUSEP .. RA.NDOM TE\ST: -·~~..,:.:........--. 

TOTA~NUMBE:R·®F &WORN OF:FJcij{lS WHO ··· .~:FUSEP:REASONA.8LE 
REFUSED.A DRUG TEST . SUSPICION TEST: 

• •·1~0t.AL'g'.E~FU$.EDTES[S: ~· _......~--~--

.. ·.·. 
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• 
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